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Rangeley Lakes Regional School 
Job Description 

 
TITLE: Behavior Interventionist 
 
QUALIFICATIONS:  

1. Appropriate State of Maine certification 
2. Full clinical licensure preferred 

 
REPORTS TO: Director of Student Services and the Principal 
 
JOB GOAL: The principle tasks of the Support Specialist are to support instructional programs 
for students in general and special education; provide training and work collaboratively with site 
administrators, teachers, aides and support staff to demonstrate best practices, strategies and 
techniques to enhance instruction for students with social, communication, behavioral and 
learning challenges; and do other related work as required.  
 
RESPONSIBILITIES:  
 

1. Work directly with students regarding their behavioral goals and implementation of 
behavior intervention programs 

2. Conduct applicable behavior assessments and present to appropriate parties 
3. Develop behavior intervention programs and the recommendation of appropriate 

instructional modifications to support positive student behavior and monitor 
implementation within the classroom 

4. Consult with administrators , psychologists, teachers and parents, serve as an integral 
member of the IEP team, attend meetings and parent conferences as needed 

5. Will facilitate 504 and RTI meetings and document plan being put into place 
6. Consult with teachers and other support professionals on the effective implementation, 

monitoring and maintenance of classroom management and individual student 
intervention plans for the purpose of supporting students with behavioral challenges.  

7. Prepare and submit required reports on programming recommendations 
8. Evaluate the effectiveness of behavior management plans 
9. Develop a district-wide system for behavior consultations 
10. Be available to the classroom whenever a crisis situation occurs in order to provide 

emergency intervention.  
11. Serve as a resource to provide formal and informal training, supervision, guidance and 

assistance to students, educators, parents, service providers and agencies, as needed 
12. Perform other related duties, as assigned 
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WORK YEAR: As per the teacher contract 
 
EVALUATION: Performance of this job will be evaluated in accordance with provisions of the 
Rangeley Lakes School Department 
 
NOTE: The above job description reflects the general requirements necessary to describe the 
principle functions or responsibilities of the job identified and shall not be interpreted as a 
detailed description of all work requirements that may be inherent in the job, either at present or 
in the future.  
 
 
 
Reviewed: 6.2.2021 

 
 
 


