
1  

RANGELEY LAKES REGIONAL SCHOOL 
 
TITLE: Gifted & Talented Teacher / Technology Integrationist 

 
QUALIFICATIONS: 
 

1. Teacher Certification 
2. Maine Department of Education 690 Gifted/Talented endorsement 
3. Evidence of successful experience and background in working with young 

people 
4. Ability to work with parents and teachers 

 
REPORTS TO: Building Principal 

 
JOB GOAL: To ensure the provision of appropriate services to students identified as 

gifted and talented, and the integration of technology-related skills in 
both students and staff. 

 

RESPONSIBILITIES: 
 

1. Implements processes for identification of gifted and talented students in 
accordance with state and federal laws and guidelines. 

2. Assists teachers in differentiating instruction to meet the needs of gifted 
learners. 

3. Consult with parents, teachers, students and administrators regarding 
gifted and talented programming. 

4. Provides direct instruction for an individual or small group of students 
within the classroom or instructional area. 

5. Maintains confidentiality. 
6. Implements differentiated instructional techniques and strategies for 

faculty and students. 
7. Develops, provides, and implements technology-related staff development 

activities and training. 
8. Reviews and recommends technology based professional development 

opportunities. 
9. Increase depth of knowledge and understanding of technology tools 

available in the district. 
10. Collaborate with ongoing evaluation of the effectiveness of 

instructional technology. 
11. Provide direct support to teachers to implement technology into the 

curriculum. 
12. Assists in the formation and implementation of a district technology 

plan. 
13. Collaborates to enhance technology resources that can be easily 

accessed by faculty; digitally or physically. 
14. Participates in building based technology committees and leadership 

teams. 
15. Performs other duties as assigned. 
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WORK YEAR: Teacher contract. Salary and benefits to be established by the School 

Board. 
 
EVALUATION: Performance of this job will be evaluated in accordance with provisions of 

the School Committee’s policy on evaluations. 
 
NOTE: The above job description reflects the general requirements necessary to describe the 
principle functions or responsibilities of the job identified and shall not be interpreted as a 
detailed description of all work requirements that may be inherent in the job, either at the present 
time in the future. 

 
 
 

Adopted: 6.5.2023 


